COI Considerations

	Applicant’s or participant’s name	Comment by Author: HOW TO USE THIS RESOURCES

This resource can be converted into a template for your Conflict of Interest Considerations document because the document is formatted in accordance with CIHR’s requirements for PDF attachments. Specifically, the margins are set to 0.75” (=1.9 cm) all around, mandatory font is Times New Roman (12 pt., black only), and default paragraph spacing is ‘single’, non-condensed (Apple Pages: in the Format sidebar, select “Lines” with a value of 1).

This resource contains suggestions to help you develop a robust document, particularly useful if the ResearchNet Funding Opportunity contains limited information or instructions. These suggestions are based on SPARC experience with and an environmental scan of similar CIHR competitions and/or Tri-Agency competitions. As we gather new information about best practices for this document, we will update the template accordingly. 

Consult the ResearchNet Funding Opportunity to confirm competition details, including any content and/or heading requirements; otherwise, use the SPARC-suggested headings – or any others that better align with your research – to help you organize your content. If there is any discrepancy between this document and the Funding Opportunity, follow the ResearchNet instructions.

Do not exceed 1 page as that is the maximum page limit for most competitions. However, please confirm with the specific funding opportunity that you are applying for. 

Prior to submission, be sure you have deleted all comments and grey-highlighted prompts. 
	Risk and/or conflict of interest 
	Potential impact
	Mitigation approaches

	List all applicants and participants in this column. 	Comment by Author: For large teams with many applicants and/or participants, consider grouping them in order to meet the page limit. For example, list all applicants and/or participants who do not have conflicts of interest in the same row. 
	A conflict of interest (COI) is defined as when a person’s personal interests (e.g., related party conflicts, financial conflicts, outside activity conflicts) comprise their judgment, decisions, or actions in their duties or responsibilities. Conflicts of interest can be real, potential, or perceived. 

Consider any current or previous relationships with private or public organization(s) that have the potential to impact the team. 

Some examples of conflicts of interest include (but not limited to): 

- conflicts around IP ownership
- financial conflicts of interest, especially if a researcher is also part of a company (will the researcher profit from the work? Will the company bias the work being done?)

	What would the potential impact be, due to the conflict of interest?
	What are some approaches that you could take to mitigate or lessen the potential impact? 

	
	
	
	

	
	
	
	



